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TRANS ITIONAL MEAS URES FOR IMPLEM ENTING NEW CO NDITIO NS OF
SERVICE FOR INTERNATIO NAL LY-RECRUITED ST AFF IN FIELD DUTY

STATIONS

The Registrar, pursuant to section 3.2 of Presid ential Directive ICC/PR ESD/G/2003/001 and for the
purpose of implementing new moda lities of cond itions of serv ice for interna tion ally-recruited staff
members in field du ty stations through ad ministra tive instruction ICC/AI/201O/001, hereby promulgates
the following:

Section 1

Personal Transi tion A llow ance

1.1 Under Sta ff Rule 112.4, the Registrar, in cons ultation with the Pro secu tor, may designate special
mission assignmen ts, includ ing assignments for periods of one yea r or more. Und er the (Inte rim)
COllditiolls of Service for Personnel Sens ing at Missioll Locations (Standard Opera ting Pro cedures
ICC/H RS/2007/7386), Mission Subsistence Allow ance (MSA) wa s payab le in lieu of the mobility and
hardshi p allowance under Staff Rule 103.14, the assignment grant und er Staff Rule 107.14 and an y post
adjustme nt to the area applicab le under Staff Rule 103.3. The Court has decid ed to implem en t new
mod alitie s for cond itions of service with retroactive effect from 1 Janu ary 2010. Accord ing ly, staff
members appointed or assigned to fam ily duty sta tions will be eligible for payment of post adjustment,
mobility and hard ship allowance and assignme nt gra nt instead of MSA.

1.2 Du rin g the tran sition from the MSA system to the new sys tem, the amount of MSA pa yabl e for a
special mission may be high er tha n the a moun t of any post adjustm ent , rental subsidy/ rental deduct ion,
mob ility allowa nce, hard ship allowa nce and non -rem oval allowan ce payable. To miti gate the impact of
any losses incu rred by staff appo inted or assigned to fam ily d uty stations in the field before 1 September
2010, a Personal Tran sit iona l Allowa nce (PTA) will be paid to internationally-recru ited sta ff members in
the Profession al and high er categories w ho as a result of the change wou ld incur a loss of remuneration
by d ifferen ce of the amoun t of MSA received prio r to the change and the amo un t of an y post
adjustm en t, mobili ty allowanc e, hardship allowance, non -removal allow ance and rental subsidy/rental
ded uct ion paid after the change on 1 Janu ary 2010.
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Section 2

Eligibilitv for Personal Trans ition A llowance

2.1 Staff memb ers shall be elig ible for PTA wit h effec t fro m I January 2010 if they ar e:

• In terna tionally recr u ited in the Pro fessional or h ighe r categories;

• O n a fixed -term appo in tmen t lim ited to serv ice in J specia l mission on or afte r I Janu ary
20 10;

• Se rving in a family d uty stat io n in the field; an d

• As of 1 Sep tember 2010, ser ving in the same d ut y statio n where they were se rving on 31
August 2010, unless rea ssign ed or se parated from serv ice before I Septem ber 2010.

2.2 Th e following sha ll not be e lig ible for PTA:

• Sta ff member s from Headquarte rs on assignment to Cl field du ty station;

• Professional staff members 0 11 reimbursable loan fro m UN co mmo n system o rgan ization s;
• Staff members ap pointed or ass igned to Cl fam ily d u ty sta tion in the field on or af ter

September 2010; or

• Locally-recruit ed staff member s.

Section 3

Ca lcu la tion of Personal T ransiti on Allo w ance

3.1 The a mou nt of PTA sha ll be the d ifferen ce between:

a) the mon thl y amo un t of 1vISA app licab le aft er 30 da ys o f assignment ("after 30 da ys role")

tha t the staff member wa s receiving as o f 31 Decem ber 2009 fo r the specia l mission d u ty
sta tion at which he/she is reg u lar ly assign ed ; and

b) the to ta l month ly amount o f the post adjustme nt, renta l su bs idy/rental deduct ion,
mobility a llowance, ha rd sh ip a llowance an d non-rem oval a llowance payab le from

Janua ry 2010 onward s at the preva iling rat es applicabl e to the same fami ly du ty station.

3.2 The mo nthly amoun t of 1vISA set as o f 31 Decem ber 2009 (based on paym ent of 30 da ys of MSA)

shall se rve as the reference a mou nt o f tv lSA fo r the pu rp ose of calc u lat ing PTA and sha ll rem ain at th e
same leve l whe n adju st ing the amount o f PTA.

3.3 The to ta l mon thly amo unt of the pos t adj ust ment , rental subsidy/renta l ded uction , mob ility
a llowan ce, ha rdship allo wance and non- removal allo wance shalt be continuously adjusted based on the

appl icab le ra tes.

3.-1 The amoun t o f PTA shall be reduced by the a mount of any increase in the total amou nt o f post

adj ustm en t, renta l subsidy / ren ta l deduction , mobilit y a llowance, ha rdsh ip a llo wance and no n-removal
a llowance. A t no time may the amoun t o f PTA exceed a prior a moun t o f PTA pa id, as a resul t of a

reduct ion in the tota l amount o f po st ad justmen t, ren ta l subsidy/ renta l de d uc tion and mobi lity an d
hardsh ip a llowance.
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Section 4

Discontinu Jl1ce of Personal Transition A llo\\'ance

~ . I PTA shall be phased ou t as fol lows :

i) 1 January 2010 - 31 Dece mber 2011: 100% of the amoun t of PTA established on I January

20 10 shall be pa id and redu ced durin g the first two years by any su bseq uent increase in

the total amou nt of post adjustment, mobility allowance, hardship allo wance, n OI1 ­

rem oval allowance and rental subs idy/ rental de d uction payab le.

ii) 1 January 20 12 - 31 December 2012: 70% of the amou nt o f PTA paid on 31 December

2011 sha ll be paid from 1 January 20 12, and shall cont inue to be reduced during that
pe riod by any subseq uent increase in the to tal amount of post adjustmen t, mob ility

allow ance, hardsh ip allowance, non-rem oval allowance and rental subsidv/ ren ta l
deduction payable.

iii) 1 January 2013 - 31 December 2013: ~O% of the am oun t of PTA pa id on 31 December 20 12
shall be paid on 1 January 20 12, and shall co ntinue to be red uced du ring that pe riod by
any subsequent increase in the tota l amount of post adjustment, mob ility allowa nce,

hardshi p allo wance, non-rem oval allowa nce and rental subsidy/ren tal deduction
payable .

iv) As of 1 January 2014, PTA shall be d isco ntinued complete ly, the last day o f payment

the reof be ing 31 Decemb er 2013.

4.2 Paymen t o f PTA shall be d iscon tinu ed ea rlie r than 1 Jan uary 201..1" as soon as any of the fo llowi ng
co ndi tions are met, wh ichever is earlie r:

i) The total monthly amo unt o f post ad justm ent , mo bility a llowance, hardship a llow ance,
no n-remova l allowance and ren tal su bs idy reaches or exce eds the to tal monthly amo unt

of the "a fte r 30 days" ra te of MSA tha t th e staff memb er wa s recei ving fo r h is/her d ut y

s tation on 31 De cembe r 2009 . Once PTA reaches ze ro o r less, it shall be d iscontinued and
not be reins tated in the even t of any subsequent redu ctions in the pos t adjus tment, rental

subsidy or mobility and hardsh ip allo wance; or

ii) The staff mem ber is rea ss igned to a new du ty sta tion under con d itio ns which g ive rise to

payment of travel and assignment grant at the Co urt's expense .

Sec tion 5

O the r m e asures

5.1 In accordance wi th adm in is tra tive inst ru ctio n ICC/AI/201O/00 1, Rest an d Recupera tion (R&R)

shall be autho rised in accor dance wit h the frame wor k established by the Field Group (the Inte r-Age ncy
Comm ittee o f Field Duty Stations of the Human Resources Netwo rk o f the Unite d Na tions Chief

Executives Board). Staff members w ho w ere ap po inted or assigned p rior to 1 Septe mbe r 2010 to a field

dut y station for wh ich R&R would not norma lly be aut hor ised but w ho w ere granted R&R on an
exce ption al basis, may co ntinue to benefit from suc h R&R in the cycle as it wa s appl ied before 1
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September 2010 unt il no late r than 31 Decemb er 2010.

Section 6

Final provisions

6.1 The prese nt Ad ministrative Instruction shall e nter into force 0 11 01 January 2010.

~c:=:L
Silvana Arbia
Registrar
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